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occupations suitable for training. (WIA
sec.1564(b)(1).)

(g) Job Corps is identified as a re-
quired One-Stop partner. Wherever
practicable, Job Corps centers and
operational support contractors must
establish cooperative relationships and
partnerships with One-Stop centers and
other One-Stop partners, Local Boards,
and other programs for youth.

Subpart I—Administrative and
Management Provisions

§670.900 Are damages caused by the
acts or omissions of students eligi-
ble for payment under the Federal
Tort Claims Act?

Yes, students are considered Federal
employees for purposes of the FTCA (28
U.S.C. 2671 et seq.). Claims for such
damage should be filed pursuant to the
procedures found in 29 CFR part 15,
subpart D.

[77 FR 22207, Apr. 13, 2012]

§670.905 Are loss and damages that
occur to persons or personal prop-
erty of students at Job Corps cen-
ters eligible for reimbursement?

Yes, the Job Corps may pay students
for valid claims under the procedures
found in 29 CFR part 15, subpart D.

[77 FR 22207, Apr. 13, 2012]

§670.910 If a student is injured in the
performance of duty as a Job Corps
Student, what benefits may they re-
ceive?

(a) Job Corps students are considered
Federal employees for purposes of the
Federal Employees’ Compensation Act
(FECA) as specified in 29 U.S.C. 2897.

(b) Job Corps students may be enti-
tled to benefits under FECA as pro-
vided by 5 U.S.C. 8143 for injuries oc-
curring in the performance of duty.

(c) Job Corps students must meet the
same eligibility tests for FECA bene-
fits that apply to all other Federal em-
ployees. The requirements for FECA
benefits may be found at 5 U.S.C. 8101,
et seq. and part 10 of this title. The De-
partment of Labor’s Office of Workers’
Compensation Programs (OWCP) ad-
ministers the FECA program; all FECA
determinations are within the exclu-
sive authority of the OWCP, subject to

§670.915

appeal to the Employees’ Compensa-
tion Appeals Board.

(d) Whenever a student is injured, de-
velops an occupationally related ill-
ness, or dies while in the performance
of duty, the procedures of the OWCP,
at part 10 of this title, must be fol-
lowed. To assist OWCP in determining
FECA eligibility, a thorough investiga-
tion of the circumstances and a med-
ical evaluation must be completed and
required forms must be timely filed by
the center operator with the DOL’s
OWCP. Additional information regard-
ing Job Corps FECA claims may be
found in OWCP’s regulations and proce-
dures available on DOL’s Web site lo-
cated at www.dol.gov.

[77 FR 22207, Apr. 13, 2012]

§670.915 When is a Job Corps student
considered to be in the perform-
ance of duty?

(a) Performance of duty is a deter-
mination that must be made by the
OWCP under FECA, and is based on the
individual circumstances in each
claim.

(b) In general, residential students
may be considered to be in the ‘‘per-
formance of duty’’ when:

(1) They are on center under the su-
pervision and control of Job Corps offi-
cials;

(2) They are engaged in any author-
ized Job Corps activity;

(3) They are in authorized travel sta-
tus; or

(4) They are engaged in any author-
ized offsite activity.

(c) Non-resident students are gen-
erally considered to be ‘‘in perform-
ance of duty’” as Federal employees
when they are engaged in any author-
ized Job Corps activity, from the time
they arrive at any scheduled center ac-
tivity until they leave the activity.
The standard rules governing coverage
of Federal employees during travel to
and from work apply. These rules are
described in guidance issued by the
Secretary.

(d) Students are generally considered
to be not in the performance of duty
when:

(1) They are Absent Without Leave
(AWOL);

(2) They are at home, whether on
pass or on leave;
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